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o r{/ur e  Understanding Team Dynamics
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o r{/ur 5 Team Functioning Elements
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{/ Self Awareness & EQ
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* Emotions impact on
performance

* Thinking versus Feeling

* Interdependence between
emotions and problem
solving
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- r{/ur . Supporting One Another

Developing trust &
openness

Giving & receiving

Celebrating success feedback

Supporting each
other when under
pressure

Resolving
differences
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Create your leadership legacy
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HR CONSULTING

Eva Wright
Phone: 0413 437 057
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